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ITEM 1: Opening statements

The meeting was opened by Mr Xavier Prats Monné on behalf of the Commission and by Mr Fons Leroy, President of Synerjob and General Administrator of VDAB, Flanders, Belgium on behalf of the Belgian EU presidency. The draft agenda and the minutes of the 26th meeting of Heads of PES, Segovia, on 17-18 June 2010 were adopted. 

ITEM 2: Europe 2020, its governance and new flagship communication 'An agenda for new skills and jobs'  

Mr Prats-Monné explained that as part of the Europe 2020 Strategy the communication 'An Agenda for new skills and jobs' is the Commission's contribution to reaching the EU employment rate target for women and men of 75 % for the 20-64 years age group by 2020. To make Europe's labour markets function better the Commission proposes thirteen concrete actions that will help:
· To step up labour market reform to improve flexibility and security of labour markets ('flexicurity'); 
· To give people and businesses the right incentives to invest in training to continuously upgrade people's skills in line with labour market needs; 
· To ensure decent working conditions while improving the quality of employment legislation; 
· To ensure the right labour market conditions are in place for job creation such as less administrative burdens or lowering the taxes on labour and mobility. 

The European semester is a six-month period every year during which the member states' budgetary and structural policies will be reviewed to detect any inconsistencies and emerging imbalances; in the semester the EU and the euro zone will coordinate ex ante their budgetary and economic policies, in line with both the Stability and Growth Pact and the Europe 2020 strategy. The EU Semester starts with the Annual Growth Survey, in which the Commission provides a solid analysis on the basis of the progress on Europe 2020 targets, a macro-economic report and the joint employment report, and sets out an integrated approach to recovery and growth, concentrating on key measures. This applies to the EU as a whole and will then be translated into country-specific recommendations. This will allow ex ante economic coordination at EU level while national budgets are still under preparation 
Mr Prats-Monné underlined the importance of PES messages on employment questions when it comes to tools and to concrete results (what works, what does not and why )  and encouraged the PES network to work on 'issues papers' in order to contribute to EMCO/EPSCO discussions. 

ITEM 3:  The labour market situation in Europe and situation in Member States as experienced by PES   

COM informed on the basis of the November 2010 Monthly Labour Market Monitor on the current situation. The labour market has stabilised, but is only slowly recovering; only in Q2-2010 a modest employment growth of + 0.2% was recorded. Unemployment has been stemmed and stands at 23.1 million which is of 7.2 million since March 2008. The Commission Autumn economic forecast indicates that employment growth will remain subdued, due to a fragile economic recovery, labour hoarding during the crisis and the context of fiscal consolidation. The Employment in Europe Report 2010 provides for a more structural analysis, with focus on crisis measures, on youth employment and labour market segmentation. 
ITEM 4: Report of BE presidency conference 'PES visions' 

Mr. Jean-Pierre Mean, Director General, FOREM, Wallonia, Belgium delivered a short summary of the discussions of the PES visions conference on 1 December 2010. The conference focused on the challenges that will dominate the PES's position and the redefinition of its mission in close connection with the EUROPE 2020 strategy. The conference contributed to raise awareness and foster debate on the quickly changing and expanding role of the Public Employment Services as labour market managers, with priorities such as new support processes and career management. Follow up measures to the PES visions conference are included in PES network programme 2011 – see ITEM 6: 
 
ITEM 5: Workshops  

Workshop 1: Social aspects of the crisis: How to minimise the risk of social exclusion of vulnerable groups? – 

Workshop 2: "Meeting the efficiency challenge" - How do PES react to budgetary constraints, organisational development and changed priorities?  

The conclusions of the workshops will be uploaded to CIRCA. 

ITEM 6: The labour market situation in Belgium 

Mr Fons Leroy, President of Synerjob and General Administrator of VDAB, Flanders, described Belgium as mini-Europe with three different labour markets: A metropolitan labour market Brussels characterised by high youth unemployment and difficulties in the integration of migrant workers, Wallonia as labour market strongly affected by industrial reconversion and Flanders with a rather low unemployment rate and a good participation rate. He explained that for Synerjob, the association of the Belgian public employment and training services, including the VDAB, the FOREM, ADG, Actiris, and Bruxelles Formation, the primary objective is to develop partnerships between the various PES. 
ITEM 7: PES network programme 2011 including proposal for setting up a new PES working group on EU2020
The Heads of PES endorsed the 2011 work programme. Some last adaptions were introduced in the programme, in particular: The thematic conference of the mutual learning programme PES-to-PES dialogue will be on “Profiling systems for effective labour market integration”. The mandate of the PES EU2020 working group was widened to three deliverables: 1: Translation of the employment guidelines into operations of the PES and the PES visions 2020. 2. Issues paper for a high level open debate on the strategic positioning of PES for the ten years to come 3. Answer to the EMCO request on elaborating and further enriching the possible role of PES within the 'Making transitions pay' approach.
As possible topics for voluntary ad-hoc issues paper by the PES network three topics were identified:  1. Increased efficiency by PES 2. Bottleneck vacancies 3. Employment of senior workers and activation. 

ITEM 8: “Monitoring Labour Market Developments in the EU”
COM explained that within the project two bulletins are published on a quarterly basis: 

1. The European Vacancy Monitor (EVM) provides a comprehensive overview of recent developments on the vacancy market in Europe using a wide range of information sources (National Statistical Offices, Eurostat (Job Vacancy Statistics, Labour Force Survey), Public Employment Services, Temporary Work Agencies, Online-services), and results from other research.. Data on job vacancies, job finders and hiring will inform about trends in occupational demand and skills requirements. The EVM includes TOP 25 growth occupations per country, TOP 5 occupations for Public Employment Services, the Monsterboard Employment Index and findings from the Temporary Work Agencies. 
2. The European Job Mobility Bulletin is focussed on the analysis of vacancies posted by national Public Employment Services to the EURES Job Mobility portal (http://ec.europa.eu/eures/) and the related database. It is specifically targeted to mobile job seekers and EURES advisers aiming to facilitate geographic mobility.

A third output is the European Jobs and Skills Needs Report which builds upon the analysis of EVM and is enriched by further work. It will include more information about trends in skills demand and skills requirements. It is a part of the "Skills panorama" as action to implement the flagship initiative "An European Agenda for New Skills and Jobs".

ITEM 9: First output of PES working group on New Skills 
Mr Müller, Bundesagentur für Arbeit, chair of the PES NS4NJ working group, presented the progress of works so far and announced that the final output of the working group would most likely become available at the next Heads of PES meeting on 23-24 June 2011 in Budapest, Hungary. 
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